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I. PURPOSE:

To establish a Charter for the creation of a regular Employee Discipline Committee (EDICOM) to 

evaluate and assess, hear and adjudicate employee cases for appropriate action and/or sanctions 

of the same and establish its implementing rules and guidelines. 

II. SCOPE

These guidelines shall apply to all teaching & non-teaching employees regardless of job ranks (i.e; 
rank & file, supervisory, managerial or officers) and employment classification (contract al, 
probationary or regular). 

Ill. DEFINITIONS 

Teaching Employees 

Non-Teaching employees 

Officers 

HRD 

Shall refer to Faculty members of the 
University 

Shall refer to the MITLU and 
Confidential employees 

Shall refer to non-teaching employees 
whose ranks range from Managers & 
Up 

Human Resources Department 
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