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I. PURPOSE

Reviewed by: 

The purpose of these reference guidelines is to develop a policy related to the anti-sexual
harassment law of 1995 (Republic Act No. 7877), with accompanying plans and procedures that
would enable the University to continually detect, prevent and penalize sexual harassment in the
workplace.

The University is committed to provide a safe work environment for all employees that is free from
sexual harassment and other types of discriminatory harassment.

11. SCOPE

These guidelines shall apply to both non-teachlr)g and !eacbin.g�t.-th-e-.Urn-ve-r��
! M�PlJ/. lNSHth, r: or �-•�t:,,;hO•_ ();.," 

111. DEFINITIONS

Republic Act. No. 7877

Sexual Harassment 

IV. RESPONSIBILITY AND AUTHORITY

Human Resources Department
(HRD)

I APPROVED 
� t=111 : �\, (H-\ f;:� -±h811} __ -
·Anti-Sex arassment Law of 19hln the
Department of Labor and Employment

This is an Act declaring sexual harassment
Unlawful in the employment, education or
Training environment, and for other purposes

It is any sexual advances or requests for sexual
favors or other physical or verbal conduct which is
sexual in nature

Shall be responsible for ensuring that this 
reference guidelines is strictly enforced. 

Shall provide the procedures for the resolution, 
settlement or prosecution of acts of sexual 
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